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(The European Pillar of Social Rights Action Plan)
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(Proposal for a directive to strengthen equal pay between men and women for equal work through pay transparency)

® 202143H MINEFEERE EUCHEIT2BREDOR—SER—S&2HE&ERI ), ERDEAMEICEIIBE,
SERERNZRITLEOBRBEADF ICLADMES2ANEL I DHMIMIETREIRE., 2023F 5 A(CAKIL.

B : EUICBII3BZnigE The gender == EI-JHL
VBLZBOEEIZE314.1% pay gap in EU

is still at =1___ MM EL =] A
v B RIDE S SREDIRE(H30% O BZEOR—5EF—Sa0mkE
B —HERE— 52 I E!E
e s BT R o O F—3EE—SSET ERDEROER
VSTV - REZDIA g g It O PEOEEONEHEATIEOMEEADITE
EEOBEYAIOSED
1 SEE&FEPEEERIDILHDIEE 2 TILEANDT7ICADE
OREE (I3 ED OB OEBEADRHE
BAEE RABEY HRAEENIC MFESKESOBR  BUNEeSsSIraBEIrES, B550=20%E
RIREURIEEBE, BEZ 3N TES,
% EE BRI RO BIER OB LBEETET

HWEE, HSLE—(ME)OHBABIZHMENTIIC  ERERNANLCLOVNT ERE M EEELES,
BB HRTERSKESOBRRRAECROIEINEETS.  moranms

OELMOBERAGEIRT 3 MEBE, Aieess, A—ELRABR YT SAAERELL
RRZ(EER2S0AL LOBL) S SLMEREECHETS  FhERSHL,
15z —ZICABURFNERER, & 2z, = ==
; R - momme  OPSEHXESMERRCLSEDRE:
P (R ZBIAER I STMENT ) L BRMRE  pepuk B EEIK, SECRDD, ENTRFR
1R BB RE R RATRELLINIESR, s
@HFBR T

[EHRIEAL, BE—5EEHTTU-NT5%L LDBLHE
EBEENMERNEE ERELFHEHENRICLIHBEE ST
filiz EHEL A ITNUERSN,

MeAT : MEIT (B HRESHBAZEBANS52088, MNEEHMITE 2 FLURICEIEDZEEI SIHDERERZEmI 2SN TS, )



TI9b o —LGBICEITEHBMEHHEICETIHESE

(Proposal for a directive on improving working conditions in platform work)
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(European Skills Agenda)
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